From: 1P McCarty
Subject Assistant Professor - biological causes and consequences of changing water quality

Tenure-track Faculty Position in Water Quality

The Department of Biology at the University of Nebraska at Omaha invites applications for a tenure-
track faculty position at the rank of Assistant Professor starting August 2018. A Ph.D. in the life sciences
and postdoctoral research experience are required.

The university and department are strongly committed to achieving diversity among faculty and staff.
We are particularly interested in receiving applications from members of under-represented groups and
strongly encourage women and persons of color to apply for this position.

We seek candidates who will develop research focusing on the biological causes and consequences of
changing water quality with emphases on envi ions and a i field

to be based in the Great Plains. Research areas of interest include, but are not limited to: natural and
anthropogenic factors influencing the flow of excess nutrients or contaminants within watersheds;
effects of water quality on organisms, biological communities (plant, animal or microbial communities),
or ecosystems; or the efficacy of management activities intended to maintain or improve water quality.

The successful candidate will establish an active, externally-funded research program and contribute to
introductory biology or environmental science courses and senior/graduate level courses. Field-based
facilities support research and teaching programs in the department; these include a 172-ha prairie
preserve and i for ri d il

Located on the eastern border of Nebraska, near the Missouri River, the city of Omaha ranks highly for
quality of life, affordability, and economic strength. Omaha is home to four Fortune 500 companies and
numerous government and non-profit organizations. Over 1.2 million people live within a 50-mile radius.

Inquiries about the position may be directed to Dr. John McCarty Director of Environmental Studies

(jmecar edu). Online ication instructions can be found at:

https://urldefense.proofpoint.com/v2/url?u=https-3A__unomaha.peopleadmin.com_postings_5254&d=DwIF-g&c=Ngd-

ta5yRYsqeUSEDgxhcgsY Y'Y 1Xs50gLXWPA_2WIlc4&r=e20J1azRFn8ihJzb2HxZTOAqoiqLvxfeeaTyN59ZLol&m=USEWDRRXEMIrNZqRx1WZBK8yfk_RYZt6038N3HAUbbs&s=sYVOUNT7yxsq4FWCFnhNfevusuKx5I9LT4YeOaAOPgms&e=

Review of applications will begin on November 27, 2017.

The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex,
pregnancy, sexual orientation, gender identity, religion, disability, age, genetic information, veteran
status, marital status, and/or political affiliation in its programs, activities, or employment.




